EDUCATE & SENSITIZE

Raise awareness through diversity training and
inclusion workshops.

LEADERSHIP COMMITMENT

Champion diversity from the top, setting the tone for
the entire organization.

INCLUSIVE POLICIES

Implement policies that promote equity, fairness,
and a level playing field.

DIVERSE HIRING PRACTICES

Recruit talent from varied backgrounds,
skills, and experiences.

OPEN COMMUNICATION

Cultivate a culture where open dialogue
encourages diverse perspectives.

EMPLOYEE RESOURCE

GROUPS (ERGS)

Establish support networks that
celebrate diversity and foster inclusion.

RECOGNITION &
CELEBRATION

Acknowledge and celebrate cultural

observances and achievements.

CONTINUOUS
EVALUATION

Regularly assess and refine inclusion
initiatives for ongoing effectiveness.

For more tips visit: www.creativeanalyticsdc.com
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